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OLS regression results with decomposition of R? (in %)

R? decomposition (%)

Group Regressor Coef. Owen Group
1 SCT 0.789 * 3.0 33.2
SCT x EDUC —0.048 * 8.3
EDUC 0.103 *** 21.9
2 EXPER 0.025 *** 7.0 11.0
(EXPER)? /100 —0.041 *** 4.0
3 TENURE 0.017 *** 9.3 14.3
(TENURE)? /100 —0.029 ** 5.0
4 MARRIED 0.084 *** 5.0 5.0
5 Firm size (3 dummies) *** 14.7
6 Industry (6 dummies) *** 5.5
7 Region (14 dummies) *** 16.2
Observations 850
Full model R? 0.501

Remark: * /** /*** denotes statistical significance at the 10% / 5% / 1% level
for individual variables (t-test) or groups of dummy variables (F-test), based
on the heteroscedasticity-robust covariance matrix.



EDU / SCT -~

EXPER polynomial -
TENURE polynomial A
MARRIED - —

Firm size dummies -

Industry dummies - —

Region dummies -

|
0 .05 A 15 2
Absolute contribution to R2

F1G 1. Decomposition results for groups, with 90% bootstrap confidence intervals, based on
5000 bootstrap replications.
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FiGc 2. Owen value decomposition results for ‘human capital’ variables, with 90% bootstrap
confidence intervals, based on 5000 bootstrap replications.
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