BOSTON COLLEGE
DEPARTMENT OF ECONOM CS

Ec 340-01 Prof. F.M McLaughlin

Labor

Economi cs Fall 1996- 1997

MAF 10: 00 a. m

Ehrenberg & Snith, Moddern Labor Econonics, 5th ed., (Harper

At reserve desk in O Neill

Each menber of the class will wite a short paper of five to seven
pages on an issue of federal public policy with respect to | abor
rel ations. Concretely, this nmeans on sone aspect of the content
or adm nistration of the National Labor Relations Act [NLRA].

This will require that you bconme fanmiliar with the history and the
content of the NLRA. The paper is due on Novenber 29, and the
preci se topi ¢ should be agreed upon with ne by October 16. Wrk
for the paper should be begun early in the term It is not an
overni ght, or over the weekend, assignnent. You may discuss the
assi gnment anong yoursel ves, but each of you should wite his own
paper. Copying from another student's paper is unacceptable. The
use of another witer's words nust be identified as such. Copying
and plagiarismw |l be dealt with severely. Do a careful and

prof essional job. There is no good excuse for sloppy typing,

i ncorrect spelling, granmatical m stakes, inprecise use of

| anguage, and carel essness in citing sources and in presenting

| have put Sloane and Wtney, Labor Relations on reserve. Chapter
three of this text can be used to help you acquire the necessary
background for the paper assignnent. But the same information can
be acquired fromany one of a nunber of simlar texts.

Text:

Col I'ins, 1994).
O her Assignments:
Paper :

bi bl i ogr aphy.
Fil ns:

The following filnms are assigned for view ng:

M ni mum Wages: the New Econony.

Harl an County USA

Col l'i sion Course

Ofice Hours:

Carney 130 MAF from 11: 00 to 11:50, and by appoi nt nent.

Exam nati ons:




Prelim nary exam nation dates are Oct. 2 and Nov. 1, and there
will be a conprehensive final in the exam period. Mke-ups wll
be given only if the Dean of your college is notified, and if he
regards the absence as justified. Students are responsible for

t he assigned readings, and should prepare for class by doing it
currently. Pay attention to the questions at the end of each text
chapter, and raise questions about difficulties in class or during
of fi ce hours.

Topi cs

1.

10.

Normative vs Positive Econom CS.

E&S, pp. 3-13.

| nportant lLabor Market Concepts and Data Sources.

E&S, pp. 26-35.
Nor wood, Janet L. "The Measurenment of Unenpl oynent," AEA P&P, My,
1988, pp. 284-288.

Statistical Facts about the U S. Labor Market.

E&S, pp. 26-35; 164-169.

E&S, Tabl es inside book covers back and front.

E&S. Tabl es pp. 289, 303, 399, 401, 407, 408, 411, 500, 502, 535,
561, 563, and 583.

Labor Demand Theory: the Short Run.

E&S, pp. 58-69; 94-97.

Monopol y, Mnoposony and Labor Denand.

E&S, pp. 72-75.

Labor Demand Theory: the Long Run.

E&S, pp. 36-40; 76-77; 97-101

Labor Demand El asticity.

E&S, pp. 103-114.

Labor Denand and the M ni num Wage.

E&S, pp. 79-92.

Freeman & Freeman, "M ni num Wages in Puerto Rico: Textbook Case of
a Wage Floor?" I RRA Proceedings 1990, pp. 243-253.

Film Mnimum Wages: The New Econony.

Labor Demand with Quasi-Fi xed Labor Costs.

E&S, pp. 131-145.

Labor Supply Theory: the Representative |Individual




11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

E&S, pp. 159-186; 206-211

Labor Supply Theory in the Househol d Context.

E&S, pp. 212-234.
Rei nmers, Cordelia, "Cultural D fferences in Labor Force
Partici pation anong Married Wonen, " AEA P&P, 5/1985, pp. 251-255.

Applications of Labor Supply Theory.

E&S, pp. 190-203; 234-238.

Statistical Testing of Labor Market Hypotheses.

E&S, pp. 16-24; 187-189.

Compensating Wage Differentials: Theory.

Smith, Adam "Walth of Nations," in Reynolds, Msters, and Moser
Readi ngs in Labor Econonics and Labor Relations [Prentice Hal
1974], pp. 49-54.

E&S, pp. 241-247.

Compensating Wage Differentials: Applications.

E&S, pp. 257-278, 321-325.

Expendi ture on Education and Training: Theory.

Schultz, Theodore W, "lnvestnment in Human Capital," AER, March
1961, pp. 1-16.
E&S, pp. 145-162; 279-294; 315-320.

Enpirical Work on the Econom cs of Education and Trai ning.

E&S, pp. 295-312.

Wrker Mbility: Turnover, Mgration, and Innigration

E&S, pp. 327-357.

Labor Market Earnings Differences by Race and Sex.

E&S, pp. 400-413.

Theories of Labor Market Discrinmination by Race and Sex.

E&S, pp. 413-427.

Unions in the United States.

E&S, pp. 448-461; 499-504; 507-512.

"Uni oni zati on of the Conbinati on Wndow Conpany, " Schultz &
Col eman, Labor Problens (2nd ed., 1959), pp. 9-14.

"Pages from American Labor History"” in Schultz & Col eman, ibid.
pp. 9-14.

Film Harlan County USA.




Film Collision Course

The Econom cs of Unions and Coll ective Bargaining.

E&S, pp. 461-481.

The Economic | npact of Unions.

E&S, 481-490.

Kerr, Oark, "Labor Markets: Their Character and Consequences."in
Schultz & Col eman, ibid., pp. 351-365.

Freeman and Medoff, "The Two Faces of Unionism" Public |Interest,
(Fall, 1979,) pp. 69-93.

Kohler, T, "In Praise of Unions," Crisis, October 1989.

The Industrial Relations Perspective.

Dunlop, J. T., Industrial Relations Systems, Ch. 1
McLaughlin F.M "The Devel opnent of Industrial Peace in the Port of
Boston. "

Public Sector lLabor Market |ssues.

E&S, pp. 512-529.

Inequality in Earnings.

E&S, pp. 531-559.

Pay and Productivity.

E&S, pp. 363- 396.

The Economnm cs of Unenpl oynent.

E&S, pp. 561-569.

Inflation nad Productivity G owh.

E&S, pp. 600- 634.



